Legal Matters

Planes, trains and automobiles: Who pays for what?

Just like in dating, there’s not a hard-and-fast set of rules about who picks up
the tab throughout the physician interview process. But here's a start.
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ho pays for a Arst date? How about the second?

As a relationship progresses, there can be

traditional or expected protocols to follow.
Same with the job interview process, which also can
feel like a dating game.

Ags a physician considering a new opportunity—
whether it's your first job after training or yvou're
seeking the next step up on the professional ladder—it's
important to understand vour and a potential employer's
role in paving for transportation, lodging, meals and
related expenses during the interview process, These
are the first “dates” that are the building blocks of your
professional relationship.,

It's also helpful to know that those building blocks
are variable. There are no absolutes as it relates to these
expenses and any other initial start-up costs employers
may incur when bringing in new physicians,

PLANES, TRAINS, AUTOMOBILES
AND LODGING

If vou're traveling for an interview, determine in advance
what the prospective emplover will pay.
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If you're traveling by car, log the related miles and
tolls. (There is an IRS-approved rate of reimbursement
for each mile traveled that may be used as a benchmark.)
If vou rent a car for the trip, ask for and retain the
receipts, In either case, confirm in advance whether
the prospective employer will pay for those expenses.

Traveling by train? Don’t book a business class or
first-class ticket without prior authorization from the
prospective employer, and don't forget to record any
cab expenses to the train station or parking garage.

If you need to take a plane to meet with a prospective
employer, don't book anything other than a coach ticket
without approval first,

You also shouldn't book a flight that lands only a short
time before the beginning of the interview. Flight delavs
are out of vour control and can cause both you and your
prospective emplover unnecessary angst,

Plan to grab the latest return flight home if same-day
travel is planned, or opt to stay overnight so you have
ample time to meet as many prospective colleagues
as possible. Be sure to ask about the timing to get to
and from the airport, too, Will vou need to take a cab
or rent a car?



If vou're staying the night during
the interview, ask vour recruiter
which lodging to use; there might
be a preferred hotel. Don't expect
your prospective employer to
pay for rogm service or in-room
entertainment eXpenses.

If vou're invited to make multiple
visits as part of yvour interview
process, confirm betore each visit
that the expenses will be reimbursed
as you're anticipating.

YOUR RELOCATION AND
RELATED EXPENSES

As part of the contract negotiation
process, consider the expenses vou
will incur before the first day of
employment. If possible, coverage
of these expenses should be built
into your employment contract.
House-hunting expenses. It miay

take multiple visits to find housing,

and you may need to bring a spouse
or partner along on at least one of
the visits, Discuss with the employver
which house-hunting expenses, if
any, will be reimbursed.

Housing expenses. An emplover
may consider offering an allowance
for short-term housing or for a down
payment on 4 house,

Moving expenses. It 15 common
for an employer to offer a defined
amount to help physicians with
moving expenses. Call several
moving companies to understand
the expected fee range.

Review the employer's policy
related to moving expenses. An
employer may not, for example, pay

to help you relocate a boat or a horse,

or pay for two pick-ups as part of the
same move. Storage facility costs
may also not be covered,
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If the allowance that an employer
is offering for moving expenses
is more than the actual cost of
the mowve, ask if vou can use the
excess dollars even without direct
associated expenses.

Signing bonus. To attract a

physician to the job, a prospective
employer may offer a signing bonus

to help pay for incidental expenses.

These expenses may be used to
pay yvour COBEA health insurance
expenses, for example.

Student loan expenses. Some

Opportunities in South Central Pennsylvania

Openings exist in Chambersburg, Greencastle,
Shippensburg and Waynesboro, PA for Physicians,
Fhysician Assistants, Nurse Practitioners,

= Nonprofit community-based
healthcare system

« Chambersburg Hospital (248 beds)

= Waynesboro Hospital {55 beds)

« Largest non-governmental
employer in the county

« Over 3,000 employees

OPPORTUNITIES AVAILABLE
Anesthesiology, CRNA, Dermatology, Emergency Medicine, Family Medicine,
Hospitalist, Internal Medicine, Mecnatobogy, Meurclogy, Murse Practitioner,
COrthopedic Surgery, Pathology, Pediatrics, Physical Medicine & Rehab,
Physician Assistant, Rheumatology, Urgent Care Medicine, Urology

CONTACT INFORMATION
Sharon McCleary, Physician Recruiter
smecleary@summithealthaorg
Office 717.709.4756« Fax 717.267.7769

www.summithealth.org
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Franklin County offers big city fun with small town
hospitality. Sitwated minutes fram the Maryland
border, Just a short drive away from major metro
areas like Baltimore, Washington D.C, Philadelphia,
Fittsburgh and Mew York City.
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THE PEAK OF GOOD HEALTH

employers offer monthly, quarterly
or annual payvments directly to
lending institutions to reduce vour
student loan balance,

License expenses. You'll need to
have an active license to practice in
the state where your new employer
is located. Each license may cost
several hundred dollars, And if
vou're practicing as a locum tenens,
vou may need medical licenses in
many states.

In addition to the costs for the
medical license, you'll also have a
DEA registration. Many states have
their own DEA-eguivalent license
that a physician also must obtain,

YOUR EMPLOYER'S
RELATED EXPENSES

You're not the only one. Emplovers,
too, incur significant costs
before new physiclans can
begin employment.

An emplover may need to hire
additional staff, purchase additional
supplies or acquire more equipment.
Larger or additional office space
may be needed.

Considerable staff time will be
spent getting the new physician
credentialed with each of the
employer’s third-party pavers
and securing hospital or facility
privileges., Many hospitals and
facilities charge an expense for the
privilege of being credentialed by
that institution.

An emplover also may need to
secure an additional electronic
medical record license, or purchase
a laptop for vou.



PROTECTING THE
INVESTMENT

Employers expect to have a return on
investment when hiring physicians.
That investment may be measured
by the clinical dellars vou generate,
the number of papers yvou publish,
the quality of vour teaching or the
caliber of vour research.

But all
relationships turn out as predicted.,

not employment
Some emplovers may quantify the
costs incurred in hiring vou—house-
hunting and related travel, moving
expenses, licensure fees, signing
bBonus, ete.—and include a clause
in the employment agreement
that reguires repayment if vou're
not employed there for a defined
period of time.

If a provision like this is included
in the draft of vour empleyment
contract, understand how each
individual cost and the total was
calculated, the length of time
vou must remain employved, and
any exceptions to the repayment
provision. Exceptions could be
related to the reason [or termination,
whether you generated a “profit”
during vour time emploved, Lthe
amount of your account receivables
by the date of termination, or
other factors.

There are no “"rules" when
it comes to who pays for what
throughout the dating—err,
interview—process. Remember,
the upfront costs incurred by an
employver may be significant, so
understand any circumstance in
which you may be expected to repay
the expenses,

Clearly addressing these issues is
a good practice for both physicians
and employers and can be used o
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When you're a physician at Owensboro
Health in Owensboro, Ky, you're among
the nation's elite. You're part of a growing
medical group that uses the latest
technologies and innovations. When you're
an Owensboro Health miracle worker,
you're practicing in a thriving area where
your talent and dedication to heal people
makes a geeper impact, Here 15 where you
find tulfilrmient,
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We are currently searching for

physicians in the following areas:

Primary Care, Interventicnal Cardiclogy,
Morn-invasive Cardiclogy, Electrophysiclogy,
Orithopedics, Trauma, Vascular Surgery,
Barlatrics and Urology

(—1 Owensboro
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To learn more, please contact an Owensboro Health recruiter
at 270-570-2113 or Tommy.5cales@OwensboroHealth.org
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